EBFEBRFATHIREE

FAEFH
2020 &£ Z =7

BITA I ZEElE

tHhR | SEXERSHEMRES
HF 110EF 01 B 13 H
WERWER =B WE I MBLWEBA
Email © tcfp2001@gmail.com

Web : http: //www.tcfp.org.tw/

&E5d - (02)2356-2147

BEME ¢ 100 it IEEFILEE TR

aRERREESS

SERERPHETRE

HER



mailto:mhat.tw2@gmail.com

WS

’

|11
7’

110F=ZRHE
FERNOFEIR7HETECEFEMNNSEAETERESTE - IETIESESES -
éfé‘é’uﬁﬂﬁﬁﬁﬂ °

1105 Z3 i & ED

FER10E3R7HETRIMET S - RIBESITNESNEIESE]

S E B BRI EEHE

FICEESERRE HRNEERAEHEIL (SRS HEMIREENNA)
(http://www.tcfp.org.tw/node/76)
AEFERTHEKBERASZ SR T EENE
BB E B HFERNEE (http://www.tcfp.org.tw/node/75)
109F2TtAI S ORE (HeERERPEPTHFE)
[FEEEEI A JJRREIEERIREERE | THETE

7/19 EXEFREFFEHDIN401E

[ EEREEFRIRETEEE HevE

7112 (8itR) eIl S Bk EfTEEE —ER=E -

8/30 (SR SHERRIBERE_EHE °

9/20 (BHhiz) ahERRERRMARKIEE "S5 °
NMetRlSEE=EERD | s

8/16 (BILIZ EXESR101:8E

9/6 (Eim)RIIERABIEINME02115=

9/27 (BB A EEE_EE
rEN\E-REE2EERELEIEI) S
6/13 SHEEAIRIESE500EHE
BUREZSENEZMZINGET] - ERRRETEESTEEE R MHIELEZ)
10/2568FhLLIEEBR AR IEIME2AE213H =




©

=B ACGME Milestons 2.0 hRHITEE -----cvoveveeeee 1—6
of 1 S B2 A
—EiRErxEEEREEE

ZINGENEQESRHE (CBME)
SR EERHERREE MG/ #RERIZZ B R

AMBEERREEDS/EEEEN

5 5 SX 24 il

REESRHERRMATE<ENR/EQFE - 12— 15
PR ST = B2 B/ 2= K ER B2 A

EXEE TR EEEHE




&

==,
=1

=B ACGME Milestons 2.0 hREYC#E

FIE] 2020 F BEH5R

SRIES E8E
SERREREEI RSP SEEPREE
55 SEED  XEEP QEEY  REES  RHEE
[ frEmn | AEPEERESTRS ROGASHSSEECEGERR
Ff - EREEFRR S FER NSRBI | EESAAPREEPNE
REET - PEREXEESENES | SUEFEPEENENENBER
S RREES RS y

T+ HERIEFRNESHNESHREEL TEBE
BENREQMESRHE I (competency-based
medication education) 324% - &S EEBR TR
EEXEREFREPHUETEZRZEE (Accreditation
Council for Graduate Medical Education - LA T &i#E
ACGME) HYEEED/\ARKINEEIZEHE - EEBERNEA

IWARINBEN R BEBEIZIEETE (Milestones) B -
BelEETE _RAVEE] - AXEIENBE IR
ACGMENA&ZIMNBE IR B BZ2E (Milestones 2.0) HY

EEEL K

ACGMEFNARILEEN B8 BEIEEET ERVEIE

& 1. B—IREEIREESR ACGME IARINEE BB Bi2mEEH
PC-1 BESIESERFZET - REZRSNEZIRATEE

RiZ | Level 1 Level 2 Level 3 Level 4 Level 5
Lv.1

BESUREENRANE BEE—BWEENTREIZTERS |BEE —HHENTHEIRER 2N | ES0tEi55226M(EART) BESnERMt
FERLEEA(E | SENEERENERIE EaEHEERBENEHIBER R ERFFEMGE | EREE
ESRE-EBE 2| R BESTH R RABEHRAZREE| MR ARVREE o IREERR
ETMEEEEE ~ INBt gESNEREENRRIEERERN | VBTIER ° EEN T REBHRES NER -
BFER) EEIRBERMRA BESDEI TR BRI EE| MR A LEEDRIRR] | IREHRG

BESOEEA EERIEZEN BESUHIISRAFTENERELE | ENEZEMEREEITETE - (BERSE:AMG ~ A58 ~ & | AR
BESUSRERERIRIESE | B ERVERIRZHT - EESIRRRERARXBEIL | KE) AHYER
BENES IR pEIHRMERTREEEN? | BNEERFE - |8 o
IERPNEE - BTt R EEIMETE - BESUTERIBRY IR EES TS BIERIS T

BEZHE -
(™| O [] [aal [] [] [] [] []
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TNARINEETIRISAE 2 IAHL 1999 FFHACGMEEH
EEISREMZEE (American Board of Medical
Specialties) HEIHIE7IBEEETRVLMEIMEET] D WA
iR (CATEM8PC) ~ B2 (DITRBMK) -~ il
ETBRARIE (LI TEHESBP) ~ R I{EhBB R
K (LUTES#PBL) ~ BXERE (LATEHPROF) &
ABREBfR B @ EIS (LU T RST8ICS) - 520015/ -

ACGMEIET\H#E) TDIRB/BEOMHEETE1 (The
Outcome Project) - BfEERIILIBHERE )RS DY
ERREEBHEZE - 720095 - ACGMEEBRH
SFEE R (Next Accreditation System DL TS FENAS)
HYZRHS MBS R B EREEMA R - £ R {ESRIAY
ZNZT 20013 F5THECESH (BEREESR)
IFTNFIAERINAS - i B[Ol (3 e 25BN 52 8 SR 12 52T
SHER - 220155 - FIANSERENEREENSE
2Rl HRIa ORGSR o

[EFAEFHR] 2020 F BF5,

SE—hR ACGME7TKZINEEI B B/
[FR&EOE

BB EREBRE - ACGMERET N EB R
EETIERT - SAR522018FMIETEE EEENN
HRT{E[3] > ACGMEfit &= E X HhER A SR En RS S HL Atk
SEENFTWNEERVE &IOS - fE T 5 —hRACGME7TA
RINEENBBEREBEREFNIEE - R
Ti%INEES] (sub-competency) MU A RE#UERE
B2 BUERINENRNEXEH 85 | ZWXINEES]
HEKRD - AZLWEENTHEEBRHEAD - BEED
NEBASHERNEEANRS  UREEENHE
RNABHEAREEEIFRPES - HLLEHZEFE
NEENBEERMM® - HIANE—IRERREEZRR
ACGMETTARIMEEN R B EIZEAIPCY © BESNTERTE
BEGET  BEZSNESNRANEE W8S
TEEENFRA1SIEEERER (K1) -

® 2. BREEBIREES R ACGME NARKINEE IR E EIZEREE 5

PC-1 BREERIERA
Level 1 Level 2 Level 3 Level 4 Level 5
BESD¥ISRIMEIR | HISRMRRE | BIStHERRIERE | BEEEEERETR | BEMEE KRR
RIRELERIZZ ERIGZENEESDE | ZHREERIEZENRES UN=E AEREZEERHA
Tk HYIREE - B2 A%
AR BRI
mmmAEERE | HRERERMR | HREHMISMRRNR | BiUGAEEEHILR | HEHIRARE
MiREEESIERIE | REESURERE | ABESUEMERSIE @ | WRIERARRE RIS RESN SIS
BERPAE EtE BESEERARRKR EREERR
DRIy | IERIVEMER | eSINEMERRE | SEEIRRANGEHL | ERRBEERIER
HEBHITRRN | RESMRRD | SERHRUMRATEE | ENERRIEGHE | RERERANEN
BiBE RO{EH EHREEIED =R EE S EFE
] [ [] iE [ [] [] [] [
#FEE
FiE level 1 [

EES:
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BRENSHRNEERNER— VA—@ 3
BIEE - TE & BERR A AL IS REN
Rk WERFR AT (R BB LB = A
mERIL -

HREEARNERE - IFRARERIFERA]
HIRZLVEENNERBRBERKRK - fIANEEE
FEM26{EERRBIEH (transitional year) BIZE
B2t FiBiB230E R ERY7S TV PROF ~ 17118
HEFS TV PBLI~ 17618 T T HE i CS 2 1 22F& 75 T it
SBP[5] < iEtR BRI ANR - REEPT RV R EE NI B LUE
FRHENAGETIE - URAEISSNENEARENE
PSR BRI ZNETRVERIES -

IR ACGMENARINEE DB BER=R
e

BENE MBI fE i BIZ R
RS BRI EBEXZNENESE=EEE B—

BUASHREE (FAETR] 2020 F 2F5H

BEEXEFEESIFRNEREREL - REDER
HIBNEN - 2058 _IREBREEFRACGMET WA RINEE
N2BEREOPCIRINGES] (R2) - {ZRAFLIE M8E
S FERERET  BRERSNESHNRATEE
BHER IR IERA | - B &% CO8ECE -
HABRREEHE(NAZ15E - BREERSH={E8k
JEREND - DRIZE 5260 ~ TIRE) R MESILNE
HERZE] =EXE -

EMRNSBEERBEHRKRIB#H (growth
mindset) BEERINEE/IAVELE B HEM A - FIa0sE
BRRIBBRIZR - S EEERRN S S EMRE
HEEEHENEERNMEESEHFIEN - 1EMER
T TEREARE] (critical deficiencies) EfEBEIE# -
BATEEME SR FTIE TR Elevel 11 HVEIE - LIFF S
REEBHAEIN6] - BN - EMLIERPFG [EAREE
i 1 3EIE - BRI FE bR BT R R 2 HE 1 2 5% 1B
RZIWVEEN RS B EEZREREENDRE
level 1 FYEK ©

& 3. At BRI ZILEEN
Interpersonal and Communication Skills (ICS)

® Patient- and Family-Centered Communication (ICS-1)
® Interprofessional and Team Communication (ICS-2)

S—{EfIF 2\ I
RERFNEREIPCRINGET] -
BR 3 #E15@ %I geDREHE
FX10fERZINEET] - HAER

® Communication Within Healthcare Systems (ICS-3)

Practice-Based Learning and Improvement (PBLI)
® Evidence-Based and Informed Practice (PBLI-1)
® Reflective Practice and Commitment to Personal Growth (PBLI-2)

Professionalism (PROF)

®  Professional Behavior and Ethical Principles (PROF-1)
®  Accountability/Conscientiousness (PROF-2)

®  Self-Awareness and Help-Seeking (PROF-3)

Systems-Based Practice (SBP)

® Patient Safety and Quality Improvement (SPB-1)

® System Navigation for Patient-Centered Care (SBP-2)
® ThePhysician” sRole in Healthcare Systems (SBP-3)

AHRRIERE D (40
FRTIE ~ MRS ALY R ) BB
PSR RIZIEEE (U0 - R
AAIRGE « PIRZIRANREE) o
SRR E K75 32 5l B4 E
AR LR EIRFEE R ZE
KETERE—ER - &R
ZUEMZELASE Bt 52 5| B& BT Y 6e
JIBEREIMEN - B2 Z5IEEM
BB ESRERRA
KePIEZIR ARV EREENR - B
PREVET o I SR BR ST R HYET i

B -
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j=<-- |
s ESEKE

HR = 2 RESHEHAILERER (harmonized
milestones) - HISEEBNERAEREIFRARER
FEBIAEOXRLEEN R EEBEA - RAREES
SRHKIRILE A HREM S ENAE - Rt EEEE
SICSH=EX#ZIMEET] « PBLIF _ER#ZILEES]
PROFEY ={EIR#%INEETI K SBPHI={ER#ZINGET] (R
3) o SRR A SR AR SRIFIRRST £
ERHBAET R - BORESHMERRSSH
t - EEXREERRIFE—HRME _RACGME7TARZIL
RENSBEEBMNHREERR 4 - BIENRE K
IPCHIMKZ 5\ - HERPU{EEZIEES] (SBP ~PBLI~
PROFZICS) HYSE—hRZX#%ILNEE /I ELSE iR Y PU{E th3
a1t B R R AR BE Dl AN RESD ST EAHEIFE - LEIR
MR AKRZINEEN BB EZEIER - SEARAIRZ
INEENBEHRFM22EHDB19IE - TEZEAVE
BERARI2251E/ DM 21618 °

E=EHIEMFIES| (supplemental guide) f#t
FERKE{EBEDZEE 1 (Clinical Competency
Committee) ETEBINRRAESE® - HARIES]
(R5) HLRERRNENNEE - RHIBEERER
HIEEH - R FRVER TS E TR - AR IR NETER
EheE S EMEIR" - fFEiEs | ERREL T
BRINEE IR BHE BB SR EER - LR
EmPR ZRENEL 25| 22 S IR AR B R R R B IR S a2 B R
JIRVHRSF -

Hiiam

B _IRACGMETTAINEE N BB BIERIEIB T KiE
B2l - BT S ERNBERAEHRUREEEZE
BB ER IR R - REIETHVTS B 3 HAERE
B B REBEIE N BEA T MRIEEHENER

SUEHREE (EASFR] 2020 F 2FRK

i AR 1 BB E S TR SR AR ERIESBP
PBLI ~ PROF RICS;:EPHE#INBETI RN LR - IR18
RFRFEIES IR ERERIRER - BHIE108FEIA1H
EBcEEEMEASEE - THiERsEEEIRmER)
&% Hagkal o2 EERREREURBNEM
ZERNERENEERRERGEFRLICNRBEER
BT EERENSREE - ERXEHACGMET AR
N E B VTR AERE - AR NS

BREPESE -

£E 3k
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/4. SF—HREAE _IRACGME/ TR RRILEEN R B B2 AN DRI $iRR

BRIRIR | 2E R

B—hx ACGME 7TK#ZINEEN BB BIZE

SB—hR ACGME 7WA#ZINEETN BB BIZR

PC1: Cares for acutely ill or injured patients in urgent and
emergent situations and in all settings

PC1: Care of the Acutely Ill patient

PC2: Cares for patients with chronic conditions

PC2: Care of Patients with Chronic lliness

PC3: Partners with the patient, family, and community to improve
health through disease prevention and health promotion

PC3: Health Promotion and Wellness

PC4: Partners with the patient to address issues of ongoing signs,
symptoms, or health concerns that remain over time without clear
diagnosis despite evaluation and treatment, in a patient-
centered, cost-effective manner

PC4: Ongoing Care of Patients with
Undifferentiated Signs, Symptoms, or Health

Concerns

PC5: Performs specialty-appropriate procedures to meet the
patients,
communities, and is knowledgeable about procedures performed

health care needs of individual families, and

by other specialists to guide their patients’ care

PC5: Management of Procedural Care

MK1: Demonstrates medical knowledge of sufficient breadth and
depth to practice family medicine

MK1: Medical
Sufficient Breadth and Depth to Practice Family

Demonstrates Knowledge of

Medicine

MK2: Applies critical thinking skills in patient care

MK2: Critical Thinking and Decision Making

SBP2: Emphasizes patient safety

SBP1: Patient Safety and Quality Improvement

SPB3: Advocates for individual and community health

SBP4: Advocacy

SBP4: Coordinates team-based care

SBP2: System Navigation for Patient-Centered Care

PBLI1: Locates, appraises, and assimilates evidence from scientific
studies related to the patients’ health problems

PBLI1: Evidence-Based and Informed Practice

PBLI2: Demonstrates self-directed learning

PBLI2: Reflective Practice and Commitment to
Personal Growth

PBLI3: Improves systems in which the physician provides care

SBP1: Patient Safety and Quality Improvement
SBP3: Physician Role in Health Care Systems

PROF1: Completes a process of professionalization

PROF2: Demonstrates professional conduct and accountability

PROF1: Professional Behavior and Ethical Principles
PROF3: Accountability/ Conscientiousness

PROF3: Demonstrates humanism and cultural proficiency

PROF1: Professional Behavior and Ethical Principles
ICS2: Interprofessional and Team Communication

PROF4: Maintains emotional, physical, and mental health; and
pursues continual personal and professional growth

PROF4: Self-Awareness and Help Seeking

ICS1: Develops meaningful, therapeutic relationships with
patients and families

ICS1: Patient and Family-Centered Communication

ICS2: Communicates effectively with patients, families, and the
public

ICS1: Patient and Family-Centered Communication

ICS3: Develops relationships and effectively communicates with
physicians, other health professionals, and health care teams

ICS2: Interprofessional and Team Communication

ICS4: Utilizes technology to optimize communication

ICS3: Communication within Health Care Systems
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I 5. fFIESIEER]
PC-1 IREZIMRA

BISEIZ | (EPxERETRESDYIE - BERRETITRA - BSHEERKRPIEZSE

ERRE : 2EERE

B2

14

Level 1 BESTHIHSRIMEAERRTRIRE L ERIE2EN

FMEIFIR e ARAL B R AT IREE S HE R
RRA

soaAim A IR AE B B I ERE IS S [T = B AR ey
BE

st SRR SRR EHIRTRIEITIRE BIRAZEE
HY

st = IR E BN T KRR ERBE

oamA 12 PR MR R AR A L BSR R R TIRETE
R ek

[FPBE]

[PB]

FMERINHT R

Case-based discussions
(SR E=S

R FEO]RE

RO

Precepting encounters
o 1=HE

FiEHE

(KBS ERNBBEITRE]

RIS =

o {FPREERTREEFARARRKIER point of care
apps RRMERANEERFRBE - ERENITA :
Mediquestions ~ Et& T & QxMD * MDCalc &
MedCalX -
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SR ERHERTEEEMSI

AEFIR] 2020 F 2FH

eNEMREAS (CBME)

RERIEZ B
RN
R EBR L E R R
ZERER] « RAZE

=l

mEQBm

AMEEER
g5k EFE

EERT : OEASRBNEEEER

SN {EPTERET « N ABEIT E R

Soin ES
BEERT

FexXEEER

SRIEARATER - BIEAM
Bl - BRARAMEE ER

JER/HAEFPIT

KEE

=1

okl « AMBEEEFRER ot
RINEE IR B B S HEPABWHLIREET - Talbot MABRCBMER
AU R B B R T S W AT BV
BIDEEDQRBESAE (Competency-Based 1), grop mperpe e B AL DI A RE/REEETIR -

Medical Education - E#8CBME) 2 FREBHBN
2B FTEZREZIBZMFRINEES (core
competency) RETERTEIERIE - AETHEIBRIZAVAER
(outcome) » MIFFFEBEE (process)fIFEE 1 BT
FECBMEBESU MR MEAVRINEE DBEE - SR BT R
ARSI ED - FE2UEEINZERE
BIRHEECBMERYE8SI0E - HhREFE I RRIR
7By %5 # B O 1§ $8 2 & % & &) (Entrustable
Professional Activities - & ¥ EPAs ) & F 12 @&
(Milestones) - Bi&EMHTREZEOlle ten CatelFf
IR #EREHERACGMEDET 8 - BIZMRER
EPA EREE¥HEFTEREMTBIGREIAVEEE - BIEEE BT
4H) (analytic) - BRI/ NARINEE I DEERN 22 1B
BRAREET] - B2 B A EER - lRABEIUWERISEED
EEtER PR BRI 18 - BIKIBRIBERKEENTE
EFTEEBNRERR - M EPA EEANIEEY (inductive) -

fRAREERI A LD BIFF E P EERIZIERINGET] - EFF
ERERAREE MBI B I TIRET(E -
EERAMENEEEFEM T LIBIIETE - thRRT

FIREETEZL R ML RINGET] - AMELERHBEN
FEAEMNER RIS B R RIEE - B
B —LEHTIRET - BLBEHERDVEENEEHE

Glass JM.RIEBZRHRER AREEN R A Z R EER DRI
2@ rzlbge) meE" - FEEEET « BS1EHE
it « FI#REEET EB&EEAHIAET]  Bright well A EEfS
CBMEHER B AR EMWBAXWEIC - RA2HEE
HRANTHEND T ERETASHNTERFNE

51 o

CBMERR XREEESEPRERETEIMRI 32 R

AR EEETREIRERIZE D - IEAREEETS

& (The College of Family Physicians of Canada) 1%
2009&&%?2[ ZRDAYVERFREE/) » Can MEDS FM
1B 31 BEEEHEH (key competency) - 8= 158
{E1EEBES]  (enabling competency) - {BELLLE
HABEISBEIMBT - HISERARINENZRER - R E P
BIEYERRRE DR A—ERANEE - FTAR T 28ES
B ETEH LIFZERERZTE (workplace-
based assessment - WBA) - IZEAREENFEE
ZERETEFBHEHEFEC (fieldnote) ZREIEFTEE
EWL?:TE’IEEEIEIEE[” MEEAIEH I EBIREEEIE
#IEEE (The American Board of Family Medicine)
VK RIVEENFOIS THES 22 IEERIRAES] - KUl
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X TRARE HB 5 BERARENESR - 2
BIZS ¢ (1) EeESEEREREA - BEZXTHRETAY
RATZE ~ (2)HESEREIBILRTHYRA ~ (3)5ESDER
RA  RE ~ (LENRB R - ZREREN R ER
BELIERER ~ (4)EBLIRARRIL « FFERA
mMAVTSIA - BAR A RSB RERRR - FFiERE TS BT 8
BRAEZEEEZE R ARZ2RGEIVIER
Bz « FERIARE « ORRTSUEA - KERME
RERNRRIBEMRCEREI - MEYKEME
REEENESR R T FlEARBEED - RIBE
5 IEERREENHES + ERPREEM R L P BT ERREST IR
FEAREAENANE - [XEEDHEZEIRRERE
(The Family Medicine for America’ sHealth) 1 Bl#R
BIREBSNBMAIE-EEXS 20 18 EPA-40:
HERHEEBENRRE S REBENEEIRE
 EZEIREPEERERKE -F - BEASELE EPA
HEXEES2R B IE - BE—(AXEEERIAY
{EPrBEETIUEE EREIRIERAIEZ A E N B KEEE
S PEITHTIELEEPA - iBEEM S - EREBENFIEE
HYZEEE - RN HVEE N BRI LA FRIE R - 5
ERBEIMIZE ) EPA FERAZHRFEEE K

RTEBHREREMEE B YREBERAZZMH
Ef - RIS E X 7S [E P ER Bl BRAE R AN - (PR EEETRAE
W EEERUEIIFEES] - EMERENLASZEE
ELHERERES - B BHEfS SMIE =0T\ - O LIEIRMNE

BREEEELEERIEFEHOES EEEE
EPA REBRAERKS o EFERFNFE T E B IR
S EMmRATAYIE - FICIMEFEE0 S 1B INRRAR ZED
N SEEMENERSRET « ST AERH
THRT-FEESHHENNERRE - TlRKAIIEERE
EREANEINRT - BARZEIEIEEHFTNTEE
FREFX-BINERIS NS MFREBFIR RRC AIHEE)
T RREZBREEETM 231 BiE2E  MEEDRS
SORIE - 2L ERSRHV BB i) S EEIE RV 28518
R BEES R ERRISR RRC RIEtEISEREZE
RIFERMERTEERMEIERAVEER] - BRE—RREERFHR
(PGY)2#£2018FHE=E2 ~ 2Rl ~ WAL ~ EFRI R IA
AVIREPASTE - O EBREESZEMHR2017F/ILEPA
INE - FEEHEIS R E EEEM Al AR R AE AR A\ M RE SR 1 B
= BT RIIFSE)EEE  SEESHEEHRER
EEEANNSEREHNASE  EICaEREELMZ
milestoneE3EPA -

*— EPA Z04E

m B f B a K 2 K B B

t & —iR _R =R POk hik 7R iR
EPAs 3218 BRIEE | HIARDE S EAEZkR PRIZERE BiaE ZEHER B

Health Specific Screening | (Limitation of Rehabilitation Palliative / Bereavement
Promotion | Protection Disability) Hospice care | care
EPAs 18 1 @S | 2 FHRIRE | 3 BRIEE | 4 FREE 5 EIRIRE 6 ZEEE 7 B
O{EREEEEE
OPAs HEEH | EER BARE | SHRRZEEES | SHRERARE | REPRAREE | EERIR
O EE | FI2EH | ERRNARES SR PIEZISIt R ETE EhERERER | REXRESY | SRS
TAT/EE PRt | BV B RERFH | —RRIEAERRREE TIREFLEEIE BRZERFS | BEHG
- ERemiEs | IREPIEZ | EFH SN E5) BEREERS TR BRI
- BELH FoEAFIES CFEEmtE | RERNRAET EHRESEH

CIES g5k | B2 | AEEE | RMEEE TR
HE KSAER | BIEH f252P352
£H¥T KSA [OliE HE5R
R1 RER REER fR5eR AR~ =62 REER ZERE ZERE
R2 HEER | RER iE5ER ARZEREMER | SRR ZERE =0
R3 HEER | 8 REER REER ZERER ZEHE REER
R4 RER EoRR | XEW e ] REER EE ] REER}
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KR B A CBMEATER
AMBERBIPHREZE L2018 KRS
MO ES 5 #R 73 R 8 1Y O {5 %8 5 5 J& &) (Entrustable
professional activities, EPAs)(Fk—) - EIFHSREERISH
—FEREEMEARNEI=EAD - ;FE—EHRY
RERFRE BESHARE ZEENBRIVERRE)
RHEIIREE - EREBEFFIE  Stiitcore EPASEIIAFALT -
Plan:fRREE (R T) - ZEEMEE(R=) - $SHEPAS
HYHELEAEN 1T - SRR EREMEA (R BERTHESDE 5 AR
ERRIL TIFER - REZE TR ISR ARG
REEHREE - BLBME T AEMMTREEXIITIR
REFS - B PR AT 3 T 2RAVEIIHR - BLE T
(EFFRESNBARATF - FRFEBNHETHIIIEE
FErhie A B8R B (BT BE B AY B EhEd[OIES - 3EM
IEINEERT BRETHY MERERINEET IR - BRI LB

BUASHREE (FAETR] 2020 F 2F5H

TTHERRIEES - Bt EEREFIL0 - KEERHEFEEED
ER D HVEIRERE - (EPREEET L AR E RS S G
BEEQT  AltET PR EFEFEHMERIH
BilisRtRED o fAMILIFE— 1B S (PR ER AR ZXEM ERAESD 57
FE R A K ERE S RIYEIRE K - HEEICIRAVER
ARIIER - FRIRHE P EB R B B A DS LR EHE | LUK
ERBRETE SRIGNRE - REPISET RS E XS
AU SE SRR R RE I RYET EFERESET B AVBHEET
E-FETREERE Rt FHFNRERBRRERL
AT B ZIEMER R B 2 BFET 8 A -

RGBT TRIREY CBMEEF R RERHERR
EEETEI HRERIZRURY - BEEREIBINREEAENZ
BRI DB T E)NH B AR R EEEMEThLE/IHRER
BHERENAEE - E4RAMETH IR EREET
ERALERIR CHNREERETEES - BFRENR

&k EPA BRIEE

1 EPA 1Z/8 Title of the EPA

TR ATRRORIEARTS

2 | EPA {EF3fHit 1.
Specification and limitations

TR BRIEE5REE: GSYe] - OFE - BE5EED « FRER iy
FE(Z 1) ~ BRED « PUBRS PE
2. YIERAERBERIEERSIRES R ERR ML EERNA

ERfREE
3. REFHRFIZHITFIEERAEE
4.  HUTOFRSLEEEDE
5. NUERBZHHEN RIS E
6. HITERERUEPEERET

il FEEAE REHSFEUEE T EREEN

3. | MEHEZRINEETI (ERIINEEN)

Most relevant domains of competence practice

ACGME: Patient care, medical knowledge, communication skills, system based

KEERZINEED: FAPGES (SEEEE  INIEERR R HERE RIS
EfZRAEREENS « SEAZRMIERRIRE « WIERDIEERIRE)

4 | FTEERAE - KEE - BHEE
Required experience, knowledge, skills,
attitude, behavior for entrustment

Knowledge: A A ERIGEBIRENS(lab) ERESNE « [UEEERE - INMMERBR
HEIREE R PRI

Skills: —XSEEREREBE  FEFEKA KI5 « CERETSIS

Attitude and behavior;EE R AIETL « BEIREER A ZIEENERAIRRINESRZ
Experience: 25T KM & ERNABEZGREE

5 | EMEERFTRMEREER

Sources of information to assess progress
and ground a summative entrustment
decision

Short practice observation: ZE/)5EE%IL{HI OPA FF(—EBFEED—R)
e-portfolio reflection: Z/)/B5EREMEE e-portfolio IERDZ - NREABESHARE
BRI ET EER A B RS FER R

6 | HRSER BRI TRYRHE
Entrustment for which level of supervision
is to reached at which stage of training?

{EBREERTEE —FREER! course FIFRIERET - ZANEE level 3 - (FIREERISE=F2
HIEEE level 4 - (EPREERTSEIUERIEEE! Level5 (AIAZE R EHTXITFR)

7 | BERERERERE REE
Expiration date




TN

RAEBBITETEIW OPA checklist « field note *
milestoneZF M ERESRIELE - FASEFIERARZED
IR I {ESIES R & (3 P EERf(Workplace assessment)
BRI T E - HATFREENEIS X EE RHE P B2 Ml #RER
RREERAVISEREM (Time-based curriculum) 5%t
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W EE TR RARERERERAZETIFL -
WHRRERHERREEIRZENTRE - AERIBY
HEMS AR - EER R —ARBEEEIR(PGY)RIZR
HMR R - BiFARRNEREERE—AEDRR
(PGY)FRIEERET EIRIRIEET E &F - thEEEAGE

AzINEE DR T MEBERE A EREEFE (Competency-based and workplace-based curriculum) - fEB%
IBERPILRIHPEATS - NRK= EPA =&

1| EPA iZ58 (Title of the EPA) IREREAR A ZEEN B EIRE
2 | EPA {E55Hm3Mm (1)  BEFMEKREAR A BESIEM (pain and non-pain)illi FLAE##
(Specification and limitations) | (2) BESFMLAKRHAIRABEKEBINME  ¢E « BERIB T EZERER
REHE G
(3) EEWRHMASEEK MR AR ARG S S 4 fip
(4) HEREZEREENZISANRAALHIEF
(5) EEREIEMERHEHZE L FEE
(6) HEIRHERZZR
(7) EEEREREEE:
(8) HITE RERHERTEERTD
PRA:

TEEE INEETD (BRI EE
73)(Most relevant domains of
competence)

ACGME: Patient care, medical knowledge, communication skills,
system based practice
KERHZILEET]: LEFEE « BEINAVEL

EhE ELimles: - $26E - BREE
(Required experience,
knowledge, skills, attitude,
behavior for entrustment

Knowledge: EERIZSEEREIMG  IRHHREY)RBEITH « FEIRHE
MR R « NE RS RBHEERE « ZEEENINE -
HEREITERE  SESUIEESESEHRRYIRE « BRARRREVMIZEERIR
Skills:i&i@#z15 ~ WIS HEIT « REAFETRIG

Attitude and behavior: EIZINDIFE - EEIBRSE

Experience: 2R ERN DT HHE 1) MEESERRIE

#BULENT http://www.hospicemed.org.tw/ehc-tahpm/s/index.html

EMEERATEERE A
(Sources of information to
assess progress and ground a
summative entrustment
decision)

Short practice observation: Z45¢aX 2 {5l OPA FE#%E—ZX mini-
CEX e-portfolio reflection: Z)/E5EM 4 & e-portfolio &A= -
NEENEZERELIFERKHI SHRE

Hospice journal reading: AR E R —RNELZEXRFEE

HAfS R B S B T LN T RYMHE
(Entrustment for which level
of supervision is to reached at
which stage of training?)

EBTEEEmSE—FHREER) course FIRRFGRES - EUEER level 3 - £
BETSE=F 2 REEE! level 4 - {EPTEEETSEPUTFRREZER] Level5 ()
PABE R N TZIER)

BHAERERSME (Expiration
date)

RHEZE
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R ERSPR RIS R RSP

BRMZ=E&EM/s=RIER EEET
SEAXPEPHRMERER REEZFS
BR | RERD - EFER

GE%Fé'iﬂ :

\

{EENR20165F-2019FREXBRREE PN IZZ ERIEEEMEIHR - {EFTEEEMHEIHR
B - HRRARKIEERZERES KN FRRER S HERENGER
EENERESFRHEALERNERITERESEE - REEPRER<Il®
MEREFEZIRH - BREEXPESRHRERREEP A THSEEET -

\

J

-

AU

Il

REBRZER U TEERERN)RETEESE
PIEEETHIE MR LR a3 BN ERSERERZ— -
REBFEREBEMAS=EHMSERERE - 82
2019 K - REERIBEETEN R ABUE3686 A - HAHY
1510 ABRFSHLBERRRS SR (1541%) & 2176 A (#959%) AR
BIREBRAT - IUEEERE RREEREEIRE -
—EEXREREMBNNERE - MItERERTED
BISEHA IR EA  ERXREME ) IRERE
Bifl - Rt X EEE R R Bl 3 EE HYGN R HA IS R N 220
AE-

BRI EEEE S TR EmENIHRAA 5T

SEREERRE S REER MR
HIREE - [RTREESRBERIERN - hFEEA
B AR BER - R RE2R - BER - 1EaR
RER - RR - Z2ABRER - 2EENRREEESR
EERETIR DI BREETSRE ) flalRERHE
PRl imaNRI4E B E8E B - BRik L - $1#I%KEE
RHEREEEN £ 2R R34 - BERaIF BN E REEEN
5% B ETMini-CEXZN360E ML E - MR EFERRY
Mini-CEXZ2HEBIERrERARERTE (Clinical

Evaluation Exercise) &K ; 1995F BRI ES
= (American Board of Internal Medicine, ABIM) #§
HE{ZET& s BT E 5 7AMini-CEX o

XEIEERESZYEFEZEE (Accreditation
Council for Graduate Medical Education, ACGME)f2
1995 FIREHUBEMRREOZEE - BA—ER
YEEXRAVERT - BERNERILEES : BE2EXH
(medical knowledge) * 5 A B&EE(patient care) » B3
% E (professionalism) ~ @ XI5 R A B EE R
(communication and interpersonal skills) + #Z&E[5)
B2 K W E (practice-based learning and
improvement) » REFR RN 1T (systems-based
practice) c 7NARKINGET] - B EERIBNERHS A
hERERIZNEENIZEE  HIEERY: - EB8 £
EBRADRPGY){E P 28 il K B FHF P 28 B &l #R 15632
HIZEEF - Mini-CEXBI 2 —{EERK LS ERRRMERE
THE REBET NARKINEED RIS » BEE15-20
DERETERINNEE TS @ RKSHREEESE
S ERER AN S &) - EMini-CEXZIEERISE -
G F5-103 iRV O)ES -

Mini-CEX F2IEB#HFR:TEBETEREIZ
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&KiE : DRIEEBEES (medical interviewing
skills) ~ B2483 (physical examination skills) ~ A&
EZE (humanistic qualities/professionalism) ~ERA&¥
Ef (clinical judgment)  ZERSEZ (counseling skills)
fH ¥ B BE (organization/efficiency) - & B EEE T
(overall clinical competence) EFH18 ;| BEIEE &
NIRFEET D 13K TPERIFRTEER ) 4-61R
RIAHEENK ; 7-HRETIES ©

’

AT - LEERAREERFMEZ LAGIHRESE (B 2) RE % -

ERIEHIE LRSS L2k - BE8EANEES
VR Z iR RIS R R AV E IR BB E R ERE
ERET o AT  MEMNBEBHEERDBERE TCIBE
HE DR E QM EEZHE (Competency-based medical
education, CBME) ] * - EADA{FIZBRHATERY 5 #REITHY
AMLERERE - CBMEERASZBENRIN BT

(core competency)illi R 1522 & % &R (outcomes and
achievements) - RZEG/#RIFRER®] - RITLASRER
FRINEYSEEE Il 2 E e AY 5T i - CBMERYERES 4948 < iB1E
KIRACGMETTARINRETITERR BRBM Bl [#RIFSL RV B4R -
HIBPERBERERERFIENRET - ACGMESH¥HIRE
BBAAKLEDEB G EHEEENEER
(milestones)s - FlIANZREERIEERIIZIMNEET I 2 —RIRA
BR5EE D (domain of patient care) (B—) - Hh—{&E
EEA B3 M®E (care of the acutely ill
patient) | - HEESDZLevel 1ZELevel 5 - & FEEAT
R ERARIFEREERNERER - g2
ENERESEELOESTSIIRERE | RERIEMD
TWARILWBENHB19EEERE - Bl - ST2EREE

#t5F - CBMEB D 58A B R = N AN R iV RILEET] -

BB A ZIREAYER S - MR RCBMESE AR RS
FE 52 E M E 2 5 X (higher level of medical
expertise)” o Lt - FEHBEZF EOlle ten Cate[:2005
FRHO{EBEZRESE (Entrustable Professional
Activities, EPAs) - {EASEB(BMERNNEESLES -

OJ{EfE%X;EE) (Entrustable Professional
Activities, EPAs)
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BESYEFENSEEE PARHRE N —EEE
ERERR M RIGAVERRE - ARENIFEEEAR
HEERENZINERISEENERE - MEEBNTH—
HITENRE—IEEF - ABRREFIZRER - FEBEPARE
SIHERRRE - AR—IXESHE AV EPREEET =
Bl X R BB {558 - M BE £ E # & & (indirect
supervision)ZF - FIEHEIIRE (co-ordinate) ZEE{E
MHRE  ME B EENEEENIFEE—
IBEE% PR EE BT 2 B B IERINEE ) BEERILLIE
EREAERS - M2 E BRI R EERT RIGHIVRIEHE
5~ IREERABET] BB IDHIREE EXEONEEM
REBES—EHSEMEEEE -

BEEREPAREINNET - FEB()THE=E
(observable) ~ (2)T;BlE(measurable) ~ (3)TE 15 E RIS
& HE 22 [N BE # 17 58 AX (executable within a given
timeframe) & (4) i@ & {& A {= %8 ;R &E (suitable for
entrustment decisions) - EPARYSIEZE RIS S &G
FER2EMEBEME - IBRS5EER : (1) ##(has
knowledge) + (2) JEEE T = B E TH 1T (may act
under full supervision) ~ (3)TIgEEPFIEE EE TH
1T(may act under moderate supervision) * (4)OJgE%
T #{T(with  “supervision at a distance” )& (5)T]
BERNARES BB TIEE & (may act as a supervisor and
instructor) - BRIBIZEEIR - DARITERMNE R EBEIRE
(Royal Australasian College of Physicians)¥{73 E&Ril
Rt 2 EE A EPAEFSAREL®

PR - 5 S B U i —EHSFERE (entrustment
decision)2—{E & #tE B A FRAVBEE - Dijksterhuis et
al B s HRER BN EREPARSIERE
DEEX BEREEHESR  MRPHERRER" BB
HYEfEblind faith” —33° - fEFAES—{BEPAIEFS ARSI -
EEEERPENSENERINENEE - HIINRE
HEERIREZE «BERI5 - BBRIRES  THEDE
fERIMEACGME7 T A INBE TR A BIIEEH AR E
ERfRE - (BT ETEPAREREIR  MBinafE2E8
HEREMESEIEEENEEE" - Hal - (BMER
EPAEEIENERBHERZHRET AR2UBHRR

EEYERNERHZ R SRR -
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EP A REIPISR FE R E 4R B A B

FEBPENE—ERAIENRTIENERE
B BT - KERHERREEETIZIREIRRERE - BERRIE
RNEIFER A% 22 LE (BN - Mini-CEX) - B%3FLERE
SR EHRETEERRRIBI SRR R
RISFRINGETD - ORI H R R RER R
HIREREANTHNSE - fIUREIETEBERE
BERHERERET - ¥R E SMERIFIMRE T HERRZHY
K& - JRE TE R EH SRR B S ST I a0 3 18NN
BBV REERHERTERET  BHHOENIMIEIZTHY
{ERxEEET - BE—ERNESIRMEIRESEEEERE
REIZ ZHEIHRB 20 ? NETeRE (IR B
REESRBIRWIRIEERAB - BT
fis#8  IRITHRERFIRHIETE T - BERIFTFRZ
& [RERIER) - BEBRRERIRERL - -

(i

yNfmsam it —ERERHEREE S —F 2K =
FRIGHEIERIE e R R TR —FERIR TS - 38
B R AEiR RAE7) B0 (CBME) R IZERBIE R TK

Version 2

Patient Care 1: Care of the Acutely Ill Patient
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RINEETI B2 B (milestones)sR——REIRER HIE
¥ BOgEeRaRELSENRERE ) AL - KK
LRSI HE SR EERRN I EEEREE)(EPA)
EFRE TESEENTETIE  NETREREHR
BERNSTLAIRRAERR - (FRIEERE ﬁ?%%
Bl SRR — AR BRI B AT RIS HYERIZ MBI

B—+ACGME REZEEZRIIE
R —

EEp )

1 PEREBEMAGXENSE-BEMH  QENEEN
BRI AT 5T (20194F) ; assessed on 2020/11/09.
https://www.tma.twi/stats/index_AlIPDF.asp
EEREROBSY AERERAREE  REBSN

. EEXESEEE2E - A

SR EMIISRETE-FHEENE108F1H28HEEEF

£510816606415F N 1E1E ; assessed on 2020/11/09.

https://www.tafm.org.tw/ehc-
tafm/s/wi/org/train_ruler_hospital#1
3. LeeV, Brain K, Martin J. Factors Influencing Mini-CEX
Rater Judgments and Their Practical Implications: A
Systematic Literature Review. Acad Med 2017;92:880-7.
4. Leung W-C. Competency based medical training: review.
BMJ 2002;325:693-6.

ENN - RAREE

Family Medicine, ACGME Report Worksheet

Level 1 Level 2 Level 3

Level 4 Level 5

Prioritizes the differential
diagnosis for acute
presentations

Generates differential
diagnosis for acute
presentations

strategies

Recognizes role of
clinical protocols and
guidelines in acute
situations

Develops management
plans for patients with
common acute conditions

Promplly recognizes
urgent and emergent
situations and coordinates
appropriate diagnostic

Implements management
plans for patients with
complex acute conditions,
including stabilizing
acutely ill patients

Mobilizes the
multidisciplinary team to
manage care for
simultaneous patient

Efficiently manages and
coordinates the care of
multiple patients with a
range of severity,

visits including life-threatening
conditions
Independently Directs the use of

coordinates care for
acutely ill patients with
complex comorbidities

resources to manage a
complex patient care
environment or situation

Recognizes that acute
conditions have an
impact beyond the
immediate disease
process

Identifies the interplay
between psychosocial
factors and acute iliness

Incorporates psychosocial
factors into management
plans of acute iliness for
patients and caregivers

Modifies management
plans for acute iliness
based on complex
psychosocial factors
and patient preferences

Implements strategies to
address the psychosocial
impacts of acute iliness
on populations

' Comments:

Not Yet Completed Level 1 =
Not Yet Assessable =)
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